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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI VEKANANDA CCOLLEGE

Name of the head of the Institution

Dr. C RAJASEKAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04652- 270245

Mobile no.

9442963182

Registered Email

princi pal @kc. edu.in

Alternate Email

dr.c.rajasekar @nuil . com

Address AGASTEESWARAM & POST
City/Town KANNI YAKUVARI

State/UT Tam | Nadu

Pincode 629701

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. T. Sree Devi Kunari

Phone no/Alternate Phone no.

04652270840

Mobile no.

9994287703

Registered Email

i gac@kc. edu.in

Alternate Email

deviravi 2000@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vkc. edu.in/adm n/ asset s/ AQAR/

AQAR 2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://vkc. edu.in/assets/cal endar/ Cal en

dar 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75. 80 2006 21- May- 2006 | 20- May- 2011
2 B+ 2.52 2018 02- Nov- 2018 | 01- Nov-2023
6. Date of Establishment of IQAC 18- Apr - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ment ori ng and Counsel i ng

28- Feb- 2020 73



http://vkc.edu.in/admin/assets/AQAR/AQAR_2018-2019.pdf
http://vkc.edu.in/admin/assets/AQAR/AQAR_2018-2019.pdf
http://vkc.edu.in/assets/calendar/Calendar2019-2020.pdf
http://vkc.edu.in/assets/calendar/Calendar2019-2020.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VI VEKANANDA SERB ( Cores Sci ence & 2019 2086560
COLLEGE, Research Grant) Engi neeri ng 1095
AGASTEESWARAM / Resear ch Board
Mat hemat i cs ( DST)
Departnment /
Dr. S
Ranmachandr an
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Annual Quality Assurance Report (AQAR 2018-2019) was subnmitted to NAAC on

01. 02. 2020

National Institutional Ranking Framework (N RF 2020) was submitted on 14.12.2019

Al'l India Survey on Hi gher Education (Al SHE 201920) was submitted on 27.02.2020

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8349_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8349_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8349_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8349_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8349_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Renovati on of NSS room

The NSS room was renovat ed

Upgradation of |aboratories

Physi cs, Botany and Zool ogy

| aboratories were upgraded from roof
tiles to reinforced cenment concrete and
mar bonite floor. The upgradation of
Chem stry laboratory is in process.

Website

The donai n nane was swi tched over from
www. vi vekanandacol | ege. net to
www. vkc. edu. in

Col l ege Ofice Automation

Admi ssion is autonmated by Adm ssion
Managenent System (Mafiree software).

Ranmps

As per the recommendations by | QAC, 5
nore new ranps with rails were
const ruct ed.

Col | ege Audit

All the accounts of the college were
audited by Louis & Co, Chartered
Account ants, Nagercoi l

Al umi

Alumi neeting was conducted on

02. 03.2020. Al ummi Address Book for
2016- 2019 batch was rel eased by | QAC.

Al umi accounts were seperately audited
by Vairavanat han & Co, Chartered
Accountants, Tirunelveli on 31.03.2020.

Feedback System

Feedbacks are received fromthe
students, alummi, parents and ot her
stack hol ders through structured
questionnaire issued by the | QAC and
wer e anal yzed

Trai ni ng Prograns/ Wrkshops/ Seni nars/
Conf er ences

Facul ty Recharge Progranme on
“Mentoring and Counsel | i ng” was
organi sed by | QAC on 28.02.2020. All
the Departnents were encouraged to
organi ze State/ National |eve

Sem nars/ Conferences. Based on the
encour agenment of the |1 QAC, few
departnents organi zed State and

Nati onal |evel Sem nars.

Research Activities

As per the recommendations by | QAC, Dr.
S. Ramachandran was appoi nted as
Director of Research to notivate the
staff nenbers to publish Research
papers and receive Research funds from
various organi sations. In 20192020, 7
Research articles were published in UGC
CARE listed journals.

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8349_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 24- Sep- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 27- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The financial managenent system nmanaged
by COLLECE MANAGEMENT SYSTEM devel oped

by YOSAM ERP DEVELOPERS i ncl udes the
followi ng features: streanlining
invoicing and bill collection,

el i m nating accounting errors,

m ni m zi ng recordkeepi ng redundancy,
ensuring conpliance with tax and
accounting regul ati ons, hel ping
personnel to quantify budget planning,
and offering flexibility and
expandability to accommpdat e change and
growt h. Student database and Fees
Managenent is nanaged by COLLEGE
MANAGEMENT SYSTEM devel oped by YOSAM
ERP DEVELOPERS. The Internal Marks are
entered through the application Exanpro
provi des by Manonmani am Sundar anar
University, Tirunelveli, Tam | Nadu.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. The revision and upgradation of the syllabi is done at the University
(Manonmani am Sundar anar University) level, where representations fromthe
institution are nmade through the nenbers of the Board of Studies Yet, the
col | ege has devi sed a nechanismfor effective curriculumdelivery and
docunentation. A well-planned curriculumdelivery and docunentation is obtained
t hrough the followi ng nechani sns: The Acadenic Cal endar is prepared and i ssued
by the University in the beginning of every academ c year. Based on which the
Teaching Pl ans are made by each faculty handling the subject, which details out
the nunmber of lectures in each week and the total number of lectures allotted
in the subject. 2. The Curriculumdelivery is planned and delivered to attain




t he Program Qutcones (PQCs) of the prograns. Further, the content to be
delivered is designed to address the attai nment of Program Specific Qutcones
(PSCs) detailed by the programme. 3. Orientation programe is organi zed every
year for the newy admtted students to nake them aware of the curriculum 4
Bri dge Course is conducted to bridge the know edge gaps between the school and

college levels. 5. For a better understanding of the curriculum special
wor kshops are arranged for the students of various departments. 6. Special care
is taken to address the problens of slow | earners, advanced |earners and first-
generation | earners. For slow |learners and first-generation |earners, suitable
study naterials are prepared on difficult topics and the same are provided to
the students in printed formduring the remedial teaching hours. For gifted
| earners, teaching nethods are based on various needs of different subjects
| i ke paper presentation, classroomsem nars, quiz, etc., 7. For effective
curriculumtransaction by the faculty, the College is equipped with portable
LCD projector, COHP, Smart C assroom Internet and other ICT facilities. 8. A
regul ar internal exam nation, continuous internal assessnment in theory and
practical classes, are done to keep track on the inprovenent of the students.

Departnments maintain the detailed record of the assessnments. 9. Regul ar

departnent neetings are held to track the progress of the Course delivery and
eval uation. 10. Feedback (formal as well as informal) regarding curricul um
delivery is undertaken in the Departnent as well as college level, for a better
Curriculumdelivery. 11. The college pronotes the faculty to upgrade thensel ves
by sending themto Orientation and Refresher Courses. 12. The coll ege
encourages the faculty to organise and attend curriculumrel ated Wrkshops,
Sem nars, Conferences and Synposia in order to update thenselves with the
recent trends in education. 13. In addition to the regular subject classes, the
col l ege al so organi zes special |ectures by inviting experts fromvarious fields
to share their know edge with the students. 14. Regular industrial visits,
field visits, internships, association activities and project works are
arranged by the institution for effective curriculumdelivery and transacti on.
15. Further, students are encouraged to register in relevant MOOCs courses too.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Di pl oma in 04/ 09/ 2019 365 Ni | Ni |

Journal i sm
and Mass Com
muni cati on

Ni | Di ploma in 04/ 09/ 2019 365 Ni | Ni |
Val ue Added
Aquacul ture

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

Nill Ni | Nill



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8349_Program_introduced_1619587624.xlsx

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students Ni | 15

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ni | Nl Ni |l
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCA Conput er Applications 24
BVoc Jour nal i sm and Mass 5

Conmmuni cati on

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col l ege coll ects feedback fromall constituent units of the Coll ege viz.
the students, faculty nmenbers, parents, and alumi. The Col | ege enpl oys a
systemati ¢ feedback nechanismto harness its effectiveness. The feedback is
taken at various |evels. The node of feedback is manual (offline). The
departnent/col l ege frequently contacts parents to take the regul ar feedback
about the progress and overall devel opnent of their wards. Feedback is also
collected fromthe parents during the Parent Teacher Meetings (PTMs) and on the
Convocation day. Suggestions and comments given by the stakehol ders are taken
into account for future devel opnent. Feedback is analysed at regular intervals
whi ch hel ps the enhancenent of teaching nmethodol ogy and address the possible
areas for inprovenent. An Annual feedback is gathered through feedback form
which is documented in the departnent/|I QAC for further inplenmentation.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Tami | 64 109 64



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8349_Value_added_courses_1619239801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8349_Projects_undertaken_1619507224.xlsx

BA Engl i sh 64 132 64
BA Economi cs 64 72 64
BSc Mat hemat i cs 48 57 37
BSc Physi cs 48 61 29
BSc Chemi stry 48 63 37
BSc Bot any 48 42 32
BSc Zool ogy 48 29 22
BCom Conmer ce 133 273 129
BCA Conput er 48 56 48
Applications
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1442 178 55 7 37

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
99 6 1 4 2 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Students mentoring system is effectively implemented through a systematic mechanism, under which each
faculty member acts as an advisor, counsellor, or guide to the students under him or her. Mentor-Ward Record is
introduced where the following details of the students are recorded: the details of the Parents / Guardians,
Academic History, Scholarship Details, Benefits Received through Endowment / Student Welfare Fund, Family
Income, Soft-Skills Chart that plots the core confidence and competence, Semester-wise and Student-wise
Academic Data, Review by Staff and Student, Learning Profile, contributions to Association, Clubs and other
activities, Student Self-Assessment, Employment Portfolio, etc. This system helps the mentee to set realistic
expectations and encourages communication and participation. It assists the mentee in establishing career goals
by enabling the students to be proactive, honest, open, available and receptive. It also identifies the potential of
the mentees and stretches their limits and develops self-confidence and self-realization

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1620 99 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8349_Demand_ratio_1618897529.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8349_ict_tools_1618908441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8349_e_resource_1618908429.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

100

88

12

11

63

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. D. N thya Assi st ant Speci al Award
Pr of essor 2019
2019 Dr. R Dharma Assi st ant Excel | ent teacher
Raj i ni Pr of essor | CON Awar d
2019 Dr. R Dharma Assi st ant Aanmi ga Puraval ar
Raj i ni Pr of essor Awar d
2019 Dr. T. Sree Devi Assi st ant Best Wnen
Kumar i Pr of essor Assi stant Prof essor
Awar d
2019 Dr. R Ranmakunmar Assi st ant Asiriyar Sirpi
Pr of essor Awar d
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 1113 Vi 25/ 09/ 2020 12/ 10/ 2020

BA 1105 Vi 28/ 09/ 2020 12/ 10/ 2020

BA 1103 Vi 25/ 09/ 2020 12/ 10/ 2020

BSc 1517 Vi 28/ 09/ 2020 12/ 10/ 2020

BSc 1522 Vi 25/ 09/ 2020 12/ 10/ 2020

BSc 1504 Vi 25/ 09/ 2020 12/ 10/ 2020

BSc 1523 Vi 25/ 09/ 2020 12/ 10/ 2020

BSc 1527 Vi 25/ 09/ 2020 12/ 10/ 2020

BCom 1301 Vi 25/ 09/ 2020 12/ 10/ 2020

BCA 1401 Vi 25/ 09/ 2020 12/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

t he students.

decentralized internal
Each depart nent
Exami nations every senester.

As per the regul ati ons of Manonmani am Sundar anar
systemis calculated in the ratio of 25:75. The Institute has depl oyed a
exam nation systemto assess the acadeni c progression of

prepares a schedule to conduct three Interna
The academi c progression of the students is
presented in the Departnent neeting and necessary reforns are nade to cater to

Uni versity I nternal

Assessnent



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8349_Honours_recieved_1619595809.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8349_Evaluation_1619591027.xlsx

group di scussi ons,

participate in Sports,
val i d reasons or any unforeseen circunstances.
for the slow | earners.

di scussi on about the Student.
an effective systemto conduct the Internal

sen nars,

Whenever

the needs of the slow | earners and first-generation |earners.
assignnents and periodically held witten tests
hel p to know the perfornmance of the students and to take renedi al

needed. Suppl enentary exam nations are conducted for the students who
NSS and NCC activities and for
Reredi al

t he absent ees,
Cl asses are conducted
necessary the parents are called for a
During the COVID-19 pandenic the coll ege devi sed
Tests through Online node.

Assessnent s of

nmeasure, if

under

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

year,

The academ c cal endar

Senest er

Exam nation for

Founder’ s day,

is prepared by the institution,
by the menbers of the Calendar Conmmitt ee.
publication of the affiliating university s (Manonmani am Sundar anar
academ ¢ cal endar cum holiday |ist.
institution s website.
anong the students.

The academ c cal endar
The hard copy of this handbook is printed and circul at ed
Thi s handbook i ncorporates various inportant events and
activities planned during the academ c year viz.
col | ege reopeni ng day, Last Working Day etc.,
list of various inportant holidays during the year.

m scel | aneous events/cel ebrati ons,

at the begi nning of the

However ,

6 and 4 for

This is prepared after

Uni versity)

is upl oaded in the

events |i ke observance of
in addition to the
di fferent
nostly events that are conducted/ held at
short notices are excluded fromthe preview of this acadenm c cal endar.
Fol l owi ng the Covi d-19 Pandem ¢ and Lockdown,
t he students of Senester
respectively. The College followed the instructions given by the University and
carried out the online exam nations snmoothly and efficiently.

the University announced Online
UG and PG

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vkc. edu. i n/ adm n/ asset s/ cour seout ¢/ Pr ogr ammeQut cone. x| sx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1401 BCA Conput er 24 24 100
Applications
1301 BCom Commer ce 90 89 98. 8
1527 BSc Zool ogy 21 18 86
1523 BSc Bot any 24 24 100
1504 BSc Chemi stry 23 18 78
1522 BSc Physi cs 35 34 97
1517 BSc 42 42 100
Mat hemat i cs
1103 BA Economi cs 19 17 85. 50
1105 BA Engl i sh 62 60 96. 77
1113 BA Tam | 52 52 100
View File



http://www.vkc.edu.in/admin/assets/courseoutc/ProgrammeOutcome.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8349_Pass_percentage_1619593946.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Ni |

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 1095 SCl ENCE 2086560 783520
Proj ects ENG NEERI NG
RESEARCH
BOARD( SERB)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

ZO0LOGY 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 2 1.82
I nt ernati onal Engl i sh 1 6.3
I nt er nati onal Econom cs 4 2.92



Nil
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8349_Research_Fund_1619512997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8349_Awards_won_1619595524.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8349_Incubation_centres_1619513269.xlsx

I nt er nat i onal Mat hemat i cs 3 3.05

I nt ernati onal Chem stry 1 3.87

I nt er nati onal Journal i sm and 1 5.87
Mass conmuni cati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 0 Ni | Nill
Ni | Ni | Ni | 0 Ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2020 Ni |l Ni |l Ni |
Ni | Ni | Ni | 2019 Nill Nill Ni |
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

18

27

3

Present ed

15

Nill

papers

Resour ce
per sons

Ni Il

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Drug Awar eness
Pr ogr amme

NSS

2

100



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8349_journals_notified_on_UGC_1619596995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8349_Books_and_Chapters_1619597196.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8349_Bibliometrics_1619082827.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8349_Index_1619083415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8349_Faculty_participation_1619613308.xlsx

Cutreach NSS 1 50
programme on
Central Govt.
Wel fare Schenes
Ai ds Bl ood RRC and NSS 5 1229
Checkup Canp
Vot ers Day NSS 2 100
Awar eness
Pl astic NSS and Tami | nadu 5 560
Er adi cati on Pol uti on Contr ol
Awar eness Boar d
Adoption of NSS 2 100
Vil | age
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

canp

Bl ood donati on

Recogni tion

Tam | nadu state
Al DS contr ol
soci ety and

tam | nadu state
bl ood transfusion
counci |

1

RD Canp

Recogni tion

CATC MRDC-1 1,
Chennai

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Rai n wat er 1 35
har vesti ng
Swachh Bhar at NSS SSGCF 2019 1 100
APP
Swachhat a Ki Vi vekananda Awar eness 1 128
Seva Col | ege
Awar eness NSS with Ai ds 1 100
Panchayat Awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

0

0

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8349_Extension_1619603488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8349_Awards_for_extension_1619600252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8349_Students_in_extension_1619614762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8349_Collab_activities_1619600064.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

Ni | Ni | Ni | 17/ 06/ 2019 31/ 05/ 2020 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4042254 4042254
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Ful l'y 0 2019
Ni | Ful l'y 0 2020



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8349_Linkages_1619084665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8349_MoU_1619084278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8349_augmentation_details_1619611325.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 20240 Nl Nl Ni Tl 20240 Ni |l
Books
e- Books 3500000 5900 Nl Ni |l 3500000 5900
Journal s 17 40200 Nl Nl 17 40200
e- 6000 5900 Nl Ni Tl 6000 5900
Journal s
CD & 9 Nl Nl Nill 9 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 106 40 5 0 0 17 49 120 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 106 40 5 0 0 17 49 120 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilities

facilites

1270290

1270290

2651544

2651544

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/Library/8349_Library_1619601813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8349_e-content_by_teachers_1618999215.xlsx
Nil

institutional Website, provide link)

Ni |

Nil

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support State Gover nment 693 1757099
frominstitution Schol arship for
BC/ SC and St udent
A d Fund
Fi nanci al Support
from O her Sources
a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2020 24 NSS
Yoga 04/ 03/ 2020 36 NSS

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Ni | Nill Nill Nill
2020 Ni | Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed



Nil
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8349_Scholarships_1619609577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8349_Development_Schemes_1619603570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8349_Guidance_1618807990.xlsx

visited participated visited participated
Sri Marg 100 30 Ni | Nill Nill
Human
Resource (P)
Limted,
Chennai
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 4 M A Tam | M Phi |
Vi vekananda
Col | ege, Aga
st eeswar am
2020 5 B. A Tam | M A
Vi vekananda
Col | ege, Aga
st eeswar am
2020 5 B. A Economi cs M A
Vi vekananda
Col | ege, Aga
st eeswar am
2020 11 B. Com Commer ce M Com
Vi vekananda
Col | ege, Aga
st eeswar am
2020 1 B. Sc Bot any M S M Sc
Uni versity,
Ti runel vel i
2020 3 B. Sc Chem stry Pi oneer M Sc
Kumar aswany
Col | ege,
Nager coi |
2020 3 BCA Conput er UDAYA MCA
Applications SCHOOL OF
ENG NEERI NG,
VELLAMODI
2020 2 BCA Conput er SCOTT VBA
Applications CHRI STI ON
COLLEGE,
NAGERCO L.
2020 2 B. A Engli sh M S. M A
Uni versity,
Ti runel vel i
2020 9 B. Sc M Sc
Mat hemati cs | Vi vekananda
Col | ege, Aga
st eeswar am
View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8349_Placement_1618827047.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8349_Progression_1619604653.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kamar aj ar Bi rt hday Local 29
Festi val
Cul tural conpetitions Local 56
Swachht a Pakwada- 2019 Local 17
Drawi ng Essay Witing

Conpetition

Vi vekanandar Jeyant hi Local 104

COVBAT, 2T20 PAPER State 73

PRESENTATI ON, M ME, POSTER
DESI GNI NG
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Ni Il Ni Il Ni | Ni |
2020 Ni | | nt er nat Ni Il Ni Il Ni | Ni |
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council hel ps in maintaining academ c di scipline and rigour.
have special tasks during co-curricular, extra-curricular and sports
activities. Student secretary of the departnent will organi ze depart nent
nmeetings after seeking perm ssion fromthe Head of the Departnments and
principal of the college. The Chairman of the Students Union is nom nated as
the representative of I QAC. The Student representatives actively participate in

all the curricular co-curricular and extra-curricular activities in the College

They



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8349_Qualifying_1619604816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8349_Activities_Organised_1619608664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8349_awards_in_activities_1619606487.xlsx

as well as departnment |evel. Students develop their |eadership skills through
these activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

355

5.4.3 — Alumni contribution during the year (in Rupees) :

267500

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Secretary is the Admi nistrative Head, and the Principal is the Academ c
Head. Both teachi ng and non-teaching staff work together for the effective and
snmoot h functioning of the College. The Coll ege has efficient interna
coordi nati ng and nonitoring mechani sns. The responsibilities are assigned to
all faculty nmenbers. The Board of Managenent gives full freedomto the
Secretary in matters related to the college adm nistration. The Secretary
del egates his power to the Principal and the Principal assigns duties to the
Heads of the Departnents, Conveners of various Conmittees and Cl ubs. The
Principal is the Chairperson of all the Comrittees and Cl ubs. These Committees
and Clubs carry out the day-to-day activities in a successful manner. The
Princi pal appoints the Programme O ficers, Conveners and Coordi nators of
various commttees |like NSS, NCC, Fine Arts Cub, Red Ri bbon Cub and Youth Red
Cross. He gives themfreedomto act accordingly. The Coll ege has a Students’
Uni on Council. The Council consists of Student Chairnman, Student Secretary,
Grls Representative, Department Secretaries and the Principal as the ex-
officio president. Al the final year students in the A ded streamare eligible
to contest and all the students in Aided streamare eligible to vote in the
Students’ Union Council Election. The Students Union Chairnman is al so one of
the menbers of |1 QAC. The Students’ Union Council representatives organize and
participate in the Annual Day, Fine Arts Day and Sports Day cel ebrations every
year. They also participate in all social and conmmunity-oriented services and
related activities. They act as the bridge between admi nistration, faculty
menbers and students and bring forward the grievances of the students to the
Managenent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent As an affiliated college, the college




follows the curriculumfraned and
revi sed by Manonmani am Sundar anar
University. Qur faculty nmenbers are
Menbers of Board of Studies and
contribute for fram ng the curricul um
t hrough their suggestions based on the
f eedbacks on curriculumcollected from
st akehol ders. In addition, the faculty
nmenbers of our college frane the
curricula for B.Voc. Progranmes “Val ue
Added Aquacul ture” and “Journal i sm and
Mass Conmmuni cation”, introduced under
Deen Dayal Upadhyay Kaushal Kendra
Schene. Menbers of faculty and the
students are encouraged to take up
NPTEL courses based on their curricul a.

Teachi ng and Lear ni ng

A paradigmshift fromthe traditional
chal k and talk nethod to I CT enabl ed
teachi ng have been depl oyed. |CT based
teaching | earning process has enabl ed
active participation in the classroom
Regul ar use of |CT, e-resources, Guest
| ecture sessions has ensured effective
Teachi ng-Learning. Digital |earning
resources |ike MOOC are used to
suppl enent the regul ar teaching. The
state-of-art | aboratories benefit the
students in hands on practice. The
pandem ¢ has paved way to Online
Teachi ng t hrough whi ch the teaching-
| earni ng process was enhanced. Apart
fromthe classroominteraction teaching
| earni ng net hods adopted i ncl ude,
assi gnnents, sem nars, project work,
field work and industrial visit. In
addition to the centralized library
departnents have their own depart nent
library. Orientation and Bridge Course
are conducted every year for the
freshers and special guest |ectures are
arranged for chall engi ng areas of
study. Special care is taken on the
Sl ow Learners by organi zi ng Renedi al
Coachi ng. Academi c counselling is given
to hel p students who required support
and help to cope with tension, stress
and progress well in their studies.

Exam nati on and Eval uati on

The University follows the CBCS
system from 2008 onwards. As per the
regul ati ons of Manonmani am Sundar anar

Uni versity Internal Assessnent and
Ext ernal evaluation are calculated in
the ratio of 25:75 for theory and 50: 50
for practical exam nations The End
Senester External exami nations are
conducted by the affiliating
university. University guidelines are




followed strictly regarding
exam nations. The col | ege conducts
i nternal assessnent of students
according to the university guidelines.
The Institute has depl oyed a
decentralized internal exam nation
Systemto assess the academic
progressi on of the students. Each
departnent prepares a schedule to
conduct three Internal Exam nations
every senester. The academic
progression of the students is
presented in the Departnent neeting and
necessary reforns are nmade to cater to
the needs of the slow | earners and
first-generation | earners. Assessnents
of group discussions, semnars,
assignnents and periodically held
witten tests help to know t he
performance of the students. The
formati ve and summmuative assessnents
help to identify the know edge gaps of
t he students.

Research and Devel oprent

The col |l ege encourages the staff and
students to engage in research
activities. Pronotion and devel opnent
of research activities are nonitored by
Research and Devel opment Committee. The
Conmittee acts as facilitator for the
faculty research providing the details
of funding agencies in different
research areas. The col |l ege encourages
themto present papers in
International, National, State |eve
sem nars, workshops and to act as
resource persons. It also notivates the
faculty nmenbers to organi se various
sem nars and wor kshops at Institution/S
tate/ National /I nternational |evel. A
PG students undertake a conpul sory
Proj ect Work which enables themto get
the prerequisite research know edge
The M Phil. and Ph.D. Research schol ars
are notivated to present and publish
papers in national and international
foruns.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The col |l ege has a general library
wi th [ arge nunber of books, journals
and back vol unes. Students are
encouraged to nmake use of library
services. Both staff and students are
provided with the library token, which
enables themto receive books on their
account fromthe library. The Library
Working Conmittee nonitors these
activities. Students are also taken to
the library during the leisure hours to




i ncul cate readi ng habits anong them
The library provides the | atest
magazi nes on current affairs. In

addition, sone faculty menbers have

their personal collection of a |arge
nunber of books and they share the
books with the fellow coll eagues, the

PG and UG students. The Library has a

reading roomwith a seating capacity of

75. The coll ege general library has

i nkage with the UGC | NFLI BNET and
students can access over 50, 000 books
and journals through e-resources. The

students are encouraged to access e-

resources to prepare their assignnents,
sem nars and projects. Each Depart nent
has a library and a teacher is in-
charge of the library. It has
sufficient nunmber of text books and
ref erence books based on the syl abi
Every Department is facilitated with a
conputer with broadband internet access
facility. The college is equipped with
Smart Boards and ICT facilities in
cl assroons and Sem nar Halls. Faculty
nmenbers are notivated to use ICT tools
i n teaching/l earning process. The whol e
canpus i s connected by LAN and Wrel ess
LAN wi th | QAC.

Human Resour ce Managenent

Qualified faculty nenbers are
recruited according to the needs every
academ c year. Staff enrichnent
prograns are organi zed periodically to
notivate faculty nenbers to nmaxi m ze
their performance in teaching and
research. Confortable and friendly
environment is provided for snooth
functioning. Accessible environnent is
provi ded. The heal th and hygi ene of the
students and the staff are taken care.
Sufficient nunber of rest roons wth
hygienic facilities are provided for
wonen students with incinerator etc.

I ndustry Interaction / Collaboration

Peri odical Industrial Visits and
Field Visits are organi zed by vari ous
Departnments to know the innovations and
advancenents in their respective
fields. Internship training and
wor kshops provi ded by the MU partners
assi st the students to practice their
general theoretical know edge in the
I ndustry.

Adm ssion of Students

As an affiliated college, the college
follows the curriculumfraned and
revi sed by Manonnmani am Sundar anar

University. Qur faculty nmenbers are

Menbers of Board of Studies and




contribute for framng the curricul um
t hrough their suggestions based on the
f eedbacks on curriculumcollected from
st akehol ders. In addition, the faculty
nmenbers of our college frane the
curricula for B.Voc. Progranmes “Val ue
Added Aquacul ture” and “Journalism and
Mass Conmuni cation”, introduced under
Deen Dayal Upadhyay Kaushal Kendra
Schene. Menbers of faculty and the
students are encouraged to take up
NPTEL courses based on their curricul a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Ni |
Admi ni stration Ni |

Fi nance and Accounts The financial managenent system

managed by COLLEGE MANAGEMENT SYSTEM
devel oped by YOSAM ERP DEVELOPERS
i ncl udes the foll ow ng features:
stream ining invoicing and bill
collection, elimnating accounting
errors, mnimzing record-keeping
redundancy, ensuring conpliance with
tax and accounting regul ations, hel ping
personnel to quantify budget planning,
and offering flexibility and
expandability to accommpdat e change and
gr owt h.

St udent Admi ssi on and Support St udent dat abase and Fees Managenent
i s managed by COLLEGE MANAGEMENT SYSTEM
devel oped by YOSAM ERP DEVELOPERS.

Exami nat i on The Internal Marks are entered
t hrough the application Exanpro
provi des by Manonmani am Sundar anar
University, Tirunelveli, Tam | Nadu.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2020 Ni | Ni | Ni | Nill
2019 Ni | Ni | Ni | NIl
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8349_Faculty_Emp_1619157389.xlsx

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Ni | Ni | Nill Nill Nill Nill
2020 Ni | Ni | Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 16/ 07/ 2019 29/ 07/ 2019 14
Cour se
Ref r esher 1 21/ 08/ 2019 03/ 09/ 2020 14
Cour se
Ref resher 1 12/ 09/ 2019 25/ 09/ 2019 14
Cour se
Ref r esher 1 20/ 09/ 2019 04/ 10/ 2020 15
Cour se
Short Term 1 01/ 10/ 2019 31/ 01/ 2020 123
Cour se
Facul ty 1 21/ 10/ 2019 22/ 10/ 2019 2
Rechar ge
Wor kshop
Short Term 1 29/ 10/ 2019 04/ 11/ 2019 7
Cour se
Ref r esher 1 21/ 01/ 2020 03/ 02/ 2020 14
Cour se
Short Term 1 06/ 01/ 2020 11/ 01/ 2020 6
Cour se
Ref r esher 1 31/ 01/ 2020 13/ 02/ 2020 14
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

12 fromthe salary of
the Teaching faculty is
deduct ed as Provi dent
Fund and the Institution
contributes 13.61 to the
PF.

12 fromthe salary of
the Teaching faculty is
deduct ed as Provi dent
Fund and the Institution
contributes 13.61 to the
PF.

excel

Free food and
acconmodation for
deservi ng students who
in Sports and Ganes
Fee concession for
deserving students from



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8349_Development_training_programmes_1619157626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8349_Training_Programmes_1619514875.xlsx

economi cal ly chal |l enged
backgr ound.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Internal Audit is carried out regularly. This year the accounts on various
heads viz. “UGC Account”, “Staff Salary Account”, “Schol arship Account”,
“Speci al Fee Account”, “Exanmination Account”, “Red Cross Society Account” and
“Non Salary Account” were audited by registered Auditor Louis Co, Chartered
Accountant (M No: 18792), Nagercoil for 7 days from 12.03.2021 to 18.03. 2021.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ No Ni Il No Ni |l

Adm ni strative No Nl Yes Loui s
Co., (M No:
209328)
Chartered
Account ant s,
Nager coi | .

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Eleven qualified teachers are appointed in various Departnents. ¢« New C ass
Room Bl ock is constructed. ¢« Online Wrkshop and Trai ning Programes are
or gani sed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8349_Funds_or_Grants_1619160208.xlsx

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2020

Facul ty
Rechar ge
Programme on
Ment ori ng
and
Counsel i ng

28/ 02/ 2020

28/ 02/ 2020

28/ 02/ 2020

73

2020

Ol i ne
Wor kshop on
Yoga at Hone

21/ 06/ 2020

21/ 06/ 2020

21/ 06/ 2020

75

2020

Online
Trai ning on
Techni cal
Tool s for
Hosting a
Webi nar

13/ 07/ 2020

13/ 07/ 2020

14/ 07/ 2020

194

2020

Online
Trai ning on
Suppl enenti n
g Learning

Digitally

20/ 07/ 2020

20/ 07/ 2020

21/ 07/ 2020

76

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Worrens Day 07/ 03/ 2020 07/ 03/ 2020 187 30
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8349_Quality_Initiatives_B_1619163667.xlsx

2019 Ni |l Nill 17/ 06/ 2 Nill Ni | Ni | Ni Il
019
2020 Nill Ni Tl 31/05/2 Ni Tl Ni | Ni | Ni |l
020
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct (
Handbook 2019-20)

17/ 06/ 2019

S

Uni versity and the parent

institution prepares and

The features of code of

Staff nmenmbers as wel |

The main focus of our
institution is to give
standard education to the
rustic/ downtrodden side
students and nake t hem
val uable citizens. On
behal f of the college
managenment and efficient
staff nenbers, we are
enabling the students’

talents and inner skills
to make better in their
future life. Qur

institution foll ows the
code of conduct as per
Manonmani am Sundar anar

institution as well
the nornms of Higher
Educat i on Depart nent.
Every year our

as

publ i shes col |l ege
Handbook to all the
Teachi ng Non-t eachi ng
taff nmenbers and all the
students. Al so the code
of conduct for students
is available in the
prospectus every year.

conduct is strictly
foll owed by both the

as
t he students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| nt er nati onal

21/ 06/ 2020

21/ 06/ 2020

Pl ant ati on

52
Yoga Day (Yoga at
Hone)
Sapliy(Tree) 20/ 07/ 2020 20/ 07/ 2020 46

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8349_Inclusion_1619609161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8349_promotion_activities_1619611246.xlsx

1. Using reusable bags to bring necessary things to the classroom 2. Using
steel, alum numor any other nonplastic water bottles and tiffin boxes. 3. Food
waste are thrown at the foot of the trees to formconpost. 4. Reduci ng paper
and water usage. 5. Educating students through awareness program

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: | 1. Title of the Practice: “Cean India Canpaign” 2. CGoals: -«
To involve the students in society-oriented services with regard to
cleanliness. « To notivate the students to work together in nmeking India a
clean country. 3. The Context: The slogan of Clean India Canpaign is
“Cleanliness is next to godliness”. The Clean India Mssion or the Cean India
Drive was officially launched by our Prime Mnister Narendra Modi on 145th
Birth Anniversary of Mahatma Gandhi on 2nd October in 2014 at Raj ghat, New
Delhi. It is a national |evel canpaign run by the Indian governnent to cover
all the backward statutory towns to nake them cl ean. The canpaign invol ves the
construction of latrines, pronoting sanitation programmes in the rural areas,
cl eaning street, roads and changing the infrastructure of the country to | ead
the country ahead. The Clean India Mssion is carried out in our college. The
aimof the programis to involve the student community in a proactive manner to
participate and contribute to the Cean India Canpaign. In our college, the
students are induced to actively participate in the programme. In this context
the following activities were carried out: ¢ C eaning the college canpus -
Cel ebration of sanitation day ¢ Organising awareness on Covid-19 ¢« Conservation
of natural resources 4. The Practice: As this practice starts from hone we have
installed a permanently painted adverti sement on the conmpound wall of the
canpus, disclosing the “Clean India Drive”. The students of our college
i ndul ged in cleaning the canpus with special interest under the coordination of
the faculty nenbers. The sanitation day was celebrated and a rally was
conducted in Kottaram Panchayat and panphlets were issued to create awareness
to stanmp out open defecation system Mre than 200 students volunteered in
cleaning the Govt. primary health centre, Agasteeswaram A special canmp on
“Clean India” was conducted at Ezhusattupathu and Swam t hoppu from 23. 01. 2020
to 29.01.2020. 5. Evidence of Success: The success of clean |India canpaign
depends on the change in the outl ook of the society as a whole with every
citizen of the country required to contribute towards inproving the |levels of
cleanliness in the country. The students of our college are notivated and
educated to spread awareness on cleanliness anong people and al so solid waste
managenment practices. Qur college students are properly informed about the
financial aid provided by the Governnent to families Bel ow Poverty Line (BPL),
for the construction of clean flush toilets. The students of our college
actively participated in cleaning the village, youth day celebration, creating
awar eness on protection of traditional culture, health awareness and preserving
natural resources. 6. Problens Encountered and Resources Required: ¢ Arranging
the programme schedule. ¢ Collecting the students. ¢ Transportation ¢ Execution
of the programe Meals and refreshnment ¢ Back home ¢ Finance The faculty
menbers of our college showed nuch interest towards the clean India drive and
charted programmes accordingly. The students were inforned of the inportance of
cl eanliness and were infornmed about the schedul ed programme. The students
cl eaned the canpus and dustbins were set up at various places. The students
al so cleaned the public places. Transportation was nmade easy by arrangi ng our
own col |l ege bus. The students of our college did an excellent work fromdawn to
dusk. All these works were carried out with the support of concerned |oca
authorities. Funds from NSS and donations fromthe well-w shers of the college
were collected and utilized. Best Practice: Il 1. Title of the Practice:
“Student Mentoring Systenf 2. CGoals: ¢ The coll ege student nentor is both a
friend and a rol e nodel who supports and encourages a younger partner in




hi s/ her academ ¢ and personal growth. ¢ The nentor is also a guide who helps a
young person meke the difficult change from School Education to higher
education. 3. The Context: In recent years, nmentoring has energed as a strong
response to the plight of youth at risk. On college canpus, nentoring programns
have expanded rapidly with increasing nunbers of college students working one-
to-one with young people in colleges, community agencies, and other settings.
Ment ors and young people develop their relationships as they participate
together in social, cultural, and recreational activities, comunity service
projects, tutoring, and many different activities. Whatever the activity,
nment ori ng provi des gui dance and support to vul nerabl e adol escents and
establishes service as an integral part of student Iife and the coll ege
experience. Al the activities carried out focus on the follow ng key aspects:
e Gain personal satisfaction ¢« Devel op patience, insight, and understanding e
Learn lessons in citizenship through work with the conmunity « May experience a
cultural, social, or econom c background different fromtheir own  |nprove
| eadershi p and comuni cation skills ¢« Gain experience for future careers in
public service, social work, teaching, and nore 4. The Practice: College
canpuses have a rich variety of acadenmic, cultural, and recreational resources
to expand a student’s horizons. College students nake excel |l ent mentors because
they are close enough in age to young people to establish strong rel ati onshi ps,
yet mature enough to offer guidance. Canpus-based nentoring supports good
citizenship. Wien nentoring prograns conbine work in the comunity wth
training and reflection, nmentoring becomes a “real life” |earning experience
and a first stepin alife-long conmtnent to service. 5. Evidence of Success:
There are very few aspects of the college experience nore inportant than
form ng neani ngful nentor relationships. Students need nmentors to assist in
navi gati ng the conplexities of higher education, and the uncertainty and
anticipation of what post-college |ife has in store. The inportance of nentors
is often overl ooked and underval ued until students experience the inpact of
ment orship for thenmsel ves. Even then, the nentor-student bond is often so
organic and effortless that students mght not initially realize the
rel ati onship’s positive inpact. Perhaps the nobst positive aspect of nentorship
is the fact that it can take place on any canpus. Mentoring is a valuable
strategy to provide students with enotional and instrunental support what they
need to achi eve the goal of a college degree. By providing information,
gui dance, and encouragenment, nentors can play an inportant role in nurturing
students’ college aspirations. In addition, nmentoring for students in college
hel ps themto feel nore connected and engaged on canpus, which can ultimtely
i nprove student outcomes. 6. Problenms Encountered and Resources Required: e
I nadequate Tim ng (Excluding Wrking Hours). « Different atnosphere (Students
Staff). ¢ Circunstances. ¢ Needed parents’ support. ¢ Rustic atnosphere.

Per haps the npbst val uabl e aspect of nentorship is that each partnership is
uni que based on a student’s individual circunstances, chosen field of study and
career goals. College nentors can have a |ife-changing effect on a student’s
career by enpowering themw th the guidance, confidence and skills necessary to
succeed. So, when high school students are in their college search process,
they woul d be wise to ask detailed questions about the mentoring program on
each canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision Qur vision is to reach out the best of its ability to inpart world cl ass




education to the youth of this country in general and educationally and
econom cal |y backward community of the locality in particular. M ssion Qur
m ssion is to achi eve excellence by providing quality education to the
downt rodden and backward people in and around Kanyakumari District and to
devel op Vi vekananda Col |l ege into a nodern centre of higher education with the
best available faculty, infrastructure and equi pnment. Qur college has permanent
affiliation to Manonmani am Sundaranar University and is recogni zed under 2(F)
12B of UGC and Re-Accredited by NAAC with B. As per our vision, our College has
taken initiative to educate, the youth of this locality. For that, the Coll ege
offers 11 UG 06 PG 02 Pre-Doctoral, 04 Research Programmes. The Col | ege
strictly follows the reservation policies of Governnment of Tanilnadu in
adm ssion procedure. The Coll ege arranges free as well as paid hostel facility
to the socially deprived students of both genders. In general, girl students
prefer our College though it is a co-educational Institution. Qur Institution
constantly stinulates the students and provides platformfor standard hi gher
education, skill devel opment, Entrepreneurship devel opnent, Ethical and Human
val ue devel opnent. Students learn ethics, team building, technical skills,
presentation skills, they al so experience their physical strength, healthy
conpetitional environment and gl obal standards by participating in universally
recogni zed conpetitions. Qur Institution not only encourages students to
participate various progranmes but al so provides financial support. W arrange
Governnent schol arship for reserved category and provide Student Aid Fund to
econom cal ly poor and educationally promnmi sing students. W offer [ong duration
job oriented courses up to Doctoral Degree enabling the socially oppressed
students to have access to higher education progranmes.

Provide the weblink of the institution

http://ww. vkc. edu. in/vision m ssion.php

8.Future Plans of Actions for Next Academic Year

1. To organise various GQuest Lectures and Invited Lectures for students based on
their curriculum 2. To organi se Sponsored Sem nars, Synposia and Conferences at
National and International |evels 3. To encourage the faculty for apply Projects
and tap funds/grants through Fundi ng Agencies. 4. To open avenues and
opportunities for collaborative research with |eading institutions/organizations.
5. To conduct Coaching classes for conpetitive exam nations. 6. To notivate the
Alumi for effective involvenent in our college activities. 7. To initiate MUs
and Linkage with Institutions/Industries to widen the opportunities of |earning
beyond cl assroons. 8. To notivate teachers to publish research papers in
Scopus/ WS journals. 9. To initiate ‘Green Canmpus’ project and create
envi ronment al awareness in students. 10. To inprove placenent opportunities.
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